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• The UVMHN executive compensation program 
provides competitive total compensation 
opportunities through a combination of the following 
elements
o Salaries targeted at the 50th percentile (median) of the national 

peer group
o Performance-based variable pay sufficient to provide total cash 

compensation (TCC) opportunities at the 65th percentile when 
target levels awards are earned by achieving strategic and 
operational objectives

o Actual total cash compensation for executives may be below, at, 
or above the 65th percentile of the market depending on 

• a) the positioning of an executive’s salary within the appropriate 
salary range

• b) performance of the network and its affiliates, and 
• c) other criteria determined by the Committee

o Market competitive benefits, perquisites and severance

Compensation Philosophy 
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• Integrated HC Strategies (IHS):  National Healthcare 
Leadership Survey

• Mercer:  US IHN Modules 4A, 4B, and 4C Healthcare 
System and Hospital Executives

• Sullivan, Cotter and Associates:  Manager & Executive 
Compensation in Hospitals and Health Systems Survey 
Report

• Towers Watson:  Health Care Executive Survey Report

Surveys Used
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Appendix 
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VP and COO OneCare

9

Base at 
3%

Base at 
3%

Base at 
3%

Base at 
3%

TDC at 
3%

TDC at 
3%

TDC at 
3%

TDC at 
3%

Orgs Incs 50th 65th 75th 90th 50th 65th 75th 90th

1
Health Plan Chief 
Operating Officer 868

Integrated HC Strategies 
(IHS): National Healthcare 

Leadership Survey 
02/01/2021

Systems/Net Rev $1B - $3B/
 

Scope
Info

Job DescriptionWeight Adjustmen Job Title Job Code Source
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Vice President Finance ACO
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Base at 
3%

Base at 
3%

Base at 
3%

Base at 
3%

TDC at 
3%

TDC at 
3%

TDC at 
3%

TDC at 
3%

Orgs Incs 50th 65th 75th 90th 50th 65th 75th 90th

1 -25
2nd Level Finance 

Executive 4231C

Mercer: IHN - Module 4C - 
Healthcare System & 
Hospital Executives 

03/01/2021

Facil ty Type: Systems; Total Net 
Revenue - USD: $2 Billion or More//

 

 

1 -25
Second-Level Finance 

Executive 7200

Sullivan, Cotter & 
Associates: Manager & 

Executive Compensation in 
Hospitals and Health 

Systems Survey Report 
01/01/2021

Parent Organizations/$1.5 Billion to 
$3.5 Billion/

Scope
Info

Job DescriptionWeight Adjustmen Job Title Job Code Source
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